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A  message to all mem-
bers from Sue Beatty, 
new Branch Secretary of  
Brighton & Hove Unison

“It is with great trepidation that I step into the 
big shoes left behind by Alex Knutsen, the role of
the Branch Secretary for Brighton and Hove 
UNISON. I am fully aware of the fact that the 
loss to this branch when Alex retired is incalcu-
lable and I have no doubt that I will need all the 
support and patience of my colleagues.

However, the one thing I am very sure about is 

that this branch will continue to succeed in giv-

ing the service to all our members that we are 

noted for and to support those members in what-

ever way we can to ensure they don’t feel alone! 

Like all services across the Council, we too have

taken a “hit” and a full time post here has been 

cut, but now more than ever, members need us to

respond to them when things are getting tough! 

Our local reps at times like these are so impor-

tant and we need to be engaging all of them 

much more than we have done in the past. They 

are the “face” of UNISON at grass root level 

and they do a good job in supporting the mem-

bership.

The next year is going to be a tough one; more 

cuts on the way and more services being pared 

down to the bone. I want to ensure that we are 

ready for what may be coming. This branch will 

continue to fight for the terms and conditions 

won over the years for our members. If we stay 

in membership, we are strong and we have a 

voice!

As the great late Bob Crow said  “If we fight we

MAY lose, if we don’t fight we WILL lose”

Sue can be contacted via the Unison office on 
01273 291611, email unison@brighton-
hove.gov.uk   , B&H Unison facebook

Home Carers Living Wage 
Victory

Over some time, this branch of UNISON (as 
well as nationally) has been working hard to 
try and ensure some basic standards of 
employment are agreed by outside providers 
of home care to service users in the 
community and are being written into 
employment contracts.
This is in accordance with the national union’s
Ethical Care Charter campaign. We are very 
pleased to announce that the new Home Care 
contract drawn up by Brighton & Hove City 
Council, due to commence in September 2016,
will include the following for the first time.

Home Carers will be paid the Living Wage of 
£8.25 per hour Travel time between visits to 
the service user will be paid by the employer 
to the employee, together with any costs asso-
ciated with their work (i.e. mobile phone use)

Carers will be given the freedom to provide 
appropriate care and the time to talk to their 
client; 15 minute visits to the service user will 
not be used Staff will have the choice of either
fixed term contracts or nil hours (if they want 
flexibility of work)

This has certainly gone a long way from previ-
ously, where staff were being paid under the 
minimum wage because of not being paid for 
travel time/costs etc. Many of our members 
working for such employers had a very rough 
deal and this Charter goes a long way to ad-
dressing that.

http://www.communitycare.co.uk/2012/10/11/unison-issues-charter-to-end-low-wage-by-the-minute-home-care/
https://www.facebook.com/BrightonAndHoveUnison/?fref=ts
mailto:unison@brighton-hove.gov.uk
mailto:unison@brighton-hove.gov.uk
https://brightonandhoveunison.org.uk/


       Brighton’s AK  

How the council cut the pay of its cleaners to
stop them getting Living Wage increase!

When Brighton & Hove Unison negotiated the liv-

ing wage (the real one, not the renamed minimum 

wage) for hundreds of local low waged workers, 

including subcontracted council employees, we 

didn’t expect that the council would use April’s in-

crease in that wage as an excuse to actually cut 

their pay!

In fact when it turned out that employers were cut-

ting “perks” and hours to avoid the minimum wage

increase to the living wage, George Osborne 

warned that they should be “more careful about 

their reputation”. 

So who would have though a Labour Council 

would do almost exactly the same leaving cleaning 

staff with less money in their pockets, and less time

to do the same work.!

Update

A council spokesperson told Brighton & Hove 

News that the council has told Nviro there is less 

cleaning needed than previously. We are still wait-

ing for more detailed explanation and a reassurance

that Unison members are not being told to do work 

that the cleaners were paid to do.

Living Wage Trouble At T' i360 
Our sisters and brothers at the

GMB union have threatened to or-

ganise a boycott the i360. This

follows revelations that yet anoth-

er “Living Wage” employer,

British Airways, is  avoiding pay-

ing the full amount by using sub-

contractors paying the minimum

wage. Plans are being made to en-

courage Union and Labour con-

ference to boycott the i360, along

with a high profile protest at the

i360 opening. B&H Unison urges members to 

support such action.  (More here) 

The Things They Say

“This is a clear vote of confidence in the Labour 

administration on the first anniversary of us tak-

ing control of the city,”  “It’s a clear vote of con-

fidence in our approach to running the council, 

delivering on jobs, homes and schools” 
Warren Morgan, leader of Brighton & Hove Council, after less 

than 1 in 12 eligible voters put a cross by Labour in the police &

crime commissioner elections

 “it is not the right way to protest.....We are 

putting guidance out to schools and if there are 
any parents who think they’re going to get soft 
treatment, they should think again."
Tom Bewick, lead member for children, young people and 

skills, on children’s strike against  tests in May.

Where's Our Money Gone?  

Brighton & Hove Unison has always argued that 

austerity is based on a lie – it isn't that there's 

“less money than there used to be”. Instead,  

“the rich are getting a bigger portion than they 

use to”.

While we don't want to absolve the government 

and their banker mates of responsibility for aus-

terity, sometimes we can't help wondering what 

on earth B&H City Council are doing with our 

money.

Our new column puts the spotlight on some of

the more bizarre aspects of council spending.

£21,000 to stop local people finding out  how 

we funded the i360

That’s how much it could cost the council to 

overturn a Freedom Of Information ruling about 

council funding of the i360. (More here)

http://www.brightonandhovenews.org/2016/06/21/i360-facing-boycott-after-contract-jobs-advertised-at-minimum-wage-despite-living-wage-pledge/
https://www.gmb-southern.org.uk/10-an-hour-for-brighton-i360-workers/

